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Department of the Air Fores 
Washington 25, D. C. 


STAT 


One of my agents indicated that you had made casual inquiry, 
in the course of an Interview m an entirely unrelated matter, as to 
the policies of employment fey CIA of officers retired freest the military 
service, 

Tfee specific circumstances under which a retired officer could 
fee employed would depend upon which of the three categories below 
would apply in the particular officer's situation; 

a. If he retires on longevity^ be may fee employed under 
the provisions of Public Lew h2«-53p which law authorises the 
Agency to employ not more than fifteen regular retired officers* 
0ader Agency application of the Economy Act of 1932 (dual 
compensation), bo must elect to receive either his retired pay 
or hie civilian salary, irrespective of the amount of either. 

b. if he retires for a service- connected disability (infury or 
incapacity incurred in the line of duty except for combat disability), 
there it no restriction on hie feeing employed. However, under the 
Economy Act of 1932, his remuneration cannot exceed $10,090 per 
year. This means that he could draw only that portion of his retired 
pay which whoa added to his civilian salary would total not mors than 
$10, @00 per year. If his civilian salary would exceed the latter 
figure* all of his retired pay would have to be forfeited during the 
period of employment. 
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c. If h* retires M 
cm his being employed 
bie civilian nOtry. 


disability, there (• no restriction 
he may retain both his retired pay and 


, «W f nowing riviltaa 

leave computation feeders would apply; 

mt ** ««*“»*• to«rd civil 
service retirement, except as noted in b below. 

^Utery service would be creditable, even though the 
S ‘* C !i ag f«tired pay, if the retiredpay i» 

Military eervice would also be 
creditable if he opted to waive his military retired pay. 

. . C ~ MiU t * ,y •• rvic * l * cr.diukl. |„ ft. p«rpo.. 0{ 

computing a nn ua l leave. 

U. CnlltTi! !r •*•***« ‘Mtototfa. (HR -Ml) hu baen Ut«d«c,d 

IT- MiSW 

end oae-half of the remainder of the retired pay. if any. 

there i u ** tt ®** !*» might have in mind, or if 

o*.*.,, * •"* 700 mig,u WUh “ A «*«» 

Faithfully yours. 


/»/ Marshall S. Carter 

l-.. Marshall S, Carter 

i Lieutenant General, USA 

v j. Deputy Director 

V;SC:bec ^ 

distribution: - ' 

Orig -Atfse 
1 - D/Pers 
1 * General Counsel 
1 - Ex Dir 

iiSppr&ffed For Release 2003/08/13 : CIA-RDP80B01676R0030001 90008-3 
* ■ QO C1; 1 -O/DO 


„ S i b* 

, n f. 3 

V'" - 


